
 Recruitment processes 
In hospitality

Leave too much on the table!



Levlr mission - turning 98% rejection into profit & purpose
 

Turning 98% rejection into opportunity - helping hospitality 
employers unlock value from every applicant!
We’re proud to partner with HR in Hospitality to offer members an exclusive opportunity to trial Levlr — the AI-powered talent pooling and 
matching platform designed to help hospitality employers do more with the candidates they already attract. 

Together, we’re demonstrating how modern HR leaders can reduce recruitment spend, improve candidate experience, and build long-term, 
living talent pools that drive measurable business and social impact. 

Why this matters to HRinH members 

Members of HR in Hospitality share a mission to improve standards and innovation across the sector. Levlr helps achieve this by: 

● Re-engaging previous applicants automatically. 
● Delivering candidate data and availability. 
● Delivering role-based shortlists matched to live and future vacancies. 

 

In short, Levlr helps HR teams re-engage their candidate flow - saving time, improving fairness, and elevating the candidate journey. 

 

 



Market Status Quo

hiring  is not getting 
easier!

20
YEAR SKILLS 
GAP High286%

INCREASE IN 
APPLICATIONS
YOY 44%

INCREASE 
IN TIME TO 
SECURE A JOB



Why now?

Retail & Hospitality Need Help To Save 
Money & Improve Operations: 
● National Insurance Rises & Costs 
● Growing skills gap 

Technological Development 
● Adoption of AI on the rise 
● Incumbent systems not efficient 

Growing candidate resentment  
● Candidates deserve feedback  
● Recruiters want to be able to treat 

people better without it affecting their 
time 

 
 
Recent Caterer.com 2025 Recruitment In 
Hospitality Report 

Want more 
feedback

WANT CLEARER 
COMMUNICATION

63% 40%



Why levlr  is  Unique 

hospitality-focused 
FOR RAPID MARKET ADOPTION

BIAS-FRee hiring
Opening up new talent pools

THE ONLY PLATFORM ACTIVELY
DEVELOPING REJECTED CANDIDATES



● How inactive candidates within your talent pool 
are enriched and reconnected

● Branded candidate journeys 

● The future power of owning a living talent pool

● Data points

- Active candidates
- Applications & status moves (tracked in ats)
- Workforce planning - surplus/shortage per role
- Top of funnel ad spend quality 
- roi - cost, time & quality

 demo - ai driven talent pool development & bias free hiring - (click to play)

https://www.loom.com/share/91a98d0b832a4db69dc6e2cc72905089?sid=aad94164-1c25-4be3-8600-57e015231619


GETTING STARTED - join us!

Your Unique  
Opportunity to 
Become an 
EARLY ADOPTER

 

EXCLUSIVE 3 MONTH FREE TRIAL -(HR in Hospitality members) 
 
● Activate your own branded talent pool (no integration required) 
● Re-engage and  enrich up to 10,000 previous candidates 
● AI match candidates to live and upcoming vacancies 
● Review insights on engagement, skills & match fit 
● Review the data collaboratively with Levlr & HRinH 
● Option to continue at discounted early-adopter rates post trial 
 
Trial Requirements: 
 
● Participate in 1 group feedback session 
● Agree to data insights being used for joint learning/case studies 
 
Expected Outcomes: 
 
● Re-engage  25% - 50% of inactive candidates 
● Generate 5% -10% new qualified  applications 
● Reduce attraction spend by upto 40% 
● Build long term, data driven talent pools aligned to umbrella’s development 

focus 
 
 



Levlr is turning recruitment from a process of rejection into one 
of nurture for the 98% "rejected" talent pool—a group 
overlooked by traditional career platforms. 
Levlr and HR in Hospitality share a vision: a fairer, more 
inclusive industry where every applicant is given a pathway 
forward — not just a rejection. 
 
By joining this pilot, you will directly support: 
● Treat candidates with respect through positive 

re-engagement 
● Reduce wasted applications & frustration 
● Improve workforce equity and inclusion 
● Real-World progression data that helps close the industry 

skills gap 
 
 

 
 

Social impact alignment

● 1M candidates supported into work or 
education 

● 50,000 NEET supported into employment  
or education 

● 50,000 unemployed supported into 
employment or education 

● 10% increase in diverse hiring across our 
client base 

Levlr IMPACT 
PROMISES 
BY 2028



Contact us to start your free trial 
or join our webinar to find out 

more:
 

 
neil@Levlr.io 

 
07444 430076 

 
 

Follow us on   

mailto:Neil@Levlr.io
https://www.linkedin.com/company/104063348


Appendix:
● Selection of Early Adopters & Partners
● Founders



EARLY ADOPTERS  

Growing partner and client list

PARTNERSHIPS 



It starts with a great team

Founders on a mission 
NEIL PATTISON

Career Highlight:  
Built Caterer.com to  
£18M ARR 

Co-Founder

Why Levlr:  
Technology, despite its promise, has made recruitment harder. 
We're seeing more applications, longer hiring times, and a 
significant skills gap, hurting everyone involved. 

MIKE APPLEBY

Career Highlight:  
On-boarded 1000 unemployed 
people onto education to 
employment programmes. 

Co-Founder

Why Levlr:  
Driven by a decade of uncovering hidden potential, I'm solving 
recruitment's barriers to motivated talent. 
 

https://www.linkedin.com/in/neil-pattison/
https://www.linkedin.com/in/brightshade/

